Installation

Mechanical Installer

Summary

Installs, maintains and services E-TECH systems and related equipment in industrial establishment by performing the following duties.

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following.  Other duties may be assigned.

Comprehends prints and schematic drawings to determine work procedures.

Lays out equipment to facilitate efficient installation.

Installs attachment components to existing support devices or installs independent support devices.

Installs rail, rail components to existing support devices or installs independent support devices.

Assembles and installs equipment such as conveyors, fold tables, hoppers, cart dumps, break up tables and other devices and assemblies.

Adjusts equipment to ensure correct functionality and provides training for said equipment.

Performs or assists in the testing and subsequent adjustment of equipment including initial system start up.  Assists in the training of customer’s operational, maintenance and supervisory employees during the start up phase.

Troubleshoots equipment and executes repairs and maintenance operations.
Cleans and cosmetically repairs equipment and cleans work area and affected areas of customer’s facility during and after installation.

Maintains and tracks the use of the tools and equipment used in installation and repair operations.

SUPERVISORY RESPONSIBILITIES
Occasionally assists in the supervision of multiple temporary installation employees.  Carries out supervisory responsibilities in accordance with the organization’s policies and applicable laws.  Responsibilities include training employees; planning, assigning  and directing work; appraising performance; addressing concerns and resolving problems.

QUALIFICATIONS 
To perform this job successfully, an individual must be able to perform each essential duty satisfactorily.  The requirements listed below are representative of the knowledge, skill, and/or ability required.  Reasonable and accommodations may be made to enable individuals with the disabilities to perform essential functions.
EDUCATION and/or EXPERIENCE

High school diploma or general education degree (GED); or one to three months of related experience and/or training; or equivalent combination of education experience.  

LANGUAGE SKILLS
Ability to read and interpret documents such as safety rules, operating and maintenance instructions, technical drawings and schematics and procedure manuals.  Ability to write routine reports and correspondence.  Ability to speak affectively before groups of customers, end users of equipment and or co-workers.
MATHMATICAL SKILLS
Ability to calculate figures and amounts such as proportions, percentages, area, circumference, and volume.  Ability to apply concepts of basic algebra and geometry.
REASONING ABILITY

Ability to solve practical problems and deal with a variety of concrete variables in situations where only limited standardizations exist.  Ability to interpret a variety of instructions furnished in written, oral, diagram or schedule form.
CERTIFICATES, LICENSES, REGISTRATIONS

Must be bondable.  Must be able to travel frequently, often for the majority of work time.  A welding certificate is recommended, but not mandatory.  Must be able to weld.
PHYSICAL DEMANDS
The physical described here are representative of those that must be met by an employee to successfully perform the essential functions of his job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
WORK ENVIRONMENT

The work environment characteristics describe here are representative of those an employee encounters while performing the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
While performing the duties of this job the employee is regularly exposed to moving mechanical parts and high, precarious places usually exceeding 20’.  The employee is frequently exposed to wet and/or humid conditions.  The employee is occasionally exposed to fumes or airborne particles, toxic or caustic chemicals, outside weather conditions, risks of electrical shock and vibration.  The noise level in the work environment is usually loud.

